
RAP Governance Group

Role: Monitor and report on progress/ strategic decisions/ engaging with Reconciliation Australia

Membership:
• Manager, HR Strategy and Internal Communications (ACMA) – Chair
• Assistant Manager, HR Strategy
• Up to 4 EL1 or EL2 employees nominated by the Senior RAP Champion 

(representing corporate and operational areas in both the eSafety and the ACMA)
• An employee who identifies as Aboriginal or Torres Strait Islander – where possible.

Relationships
working group

(5 x actions)

Membership: 
Employees 

EL1 or EL2 to chair 
and represent on the 
Governance Group.

Respect
working group

(4 x actions)

Membership:  
Employees 

EL1 or EL2 to chair and 
represent on the 
Governance Group.

Reconciliation 
Australia /
ACMA and 

eSafety Exec

Opportunities
working group

(2 x actions)

Membership:  
Employees 

EL1 or EL2 to chair and 
represent on the 
Governance Group.

HR Strategy will provide secretariat support to the Governance Group.

Attachment B – Reconciliation Action Plan (RAP) Governance Structure


